Emira Property Fund is a JSE-listed organisation seeking a
dynamic independent non-executive director who is a
property investment "guru” to join their board.

Director Search Specifications
Location

Johannesburg

Meetings

Quarterly board meetings are held in
Johannesburg

Focused, engaged and driven, the ideal candidate has a
wealth of knowledge within the property industry.
With the drive and proven ability to contribute at board
and committee level, you are well versed within the
executive arena and have current or previous experience
as a board director.
You are comfortable in your own skin, have a down-toearth approach and your ambition has guided your
success.
You would enjoy being part of a low-ego board where the
commitment to making a positive difference through
accountability and a responsible approach are key.
This position suits a director who has very sound
experience of the property sector and property-related
activities as well as specific expertise in asset and fund
management related to directly-held and listed property
vehicles.
The role requires in-depth knowledge and experience of
investment strategies, demonstrated commercial acumen,
experience in leading a company’s growth and a track
record of driving performance outcomes through human
capital.
A deep understanding of local and global property trends
will support you in this role.

Note: The new appointee will also sit on one
or more committees

Director Fees

To be discussed

Skills and Expertise
Required

▪

Proven experience within investments
and portfolio management

▪

Sound knowledge of the property sector

▪

Experienced property professional with a
strong blend of property fundamentals
and commercial acumen

▪

Financial acumen

▪

Expertise in property or private equity
fund management

▪

Executive leadership experience

▪

Previous board experience or should be a
champion for board and governance
effectiveness, and thus would have
experience to support this

▪

Skilled in portfolio management,
valuation, investments, asset
management and real estate

▪

Accountable with a responsible approach

▪

Demonstrated commercial acumen and
experience in supporting the growth of a
company

▪

Strong emotional intelligence to support
the board culture of trust and candour

