
An invitation was extended for the nomination of candidates 
for consideration as member-elected non-executive directors 
to the Board of Directors (“Board”) of the Kotulong Community 

Centre (“KCC”). Four vacancies will arise at the Annual General 
Meeting (AGM).

Search Specifications

Location Midvaal and Meyerton

Remuneration Service is without remuneration, 
except for agreed administrative support, 
travel and accommodation costs in 
relation to board member duties

Skills and 
Expertise 
Required

Typically, a non-executive  director of 
KCC will have the following attributes:
▪ A three-year tertiary degree in his or 

her field of expertise;
▪ High level of understanding of the 

requirements of the NPO and 
Government Sector;

▪ Strong business acumen and most 
probably previous experience at 
Board level of a medium to large size 
organisation;

▪ Proven leadership skills and 
networking abilities; and

▪ Politically astute, with the ability to 
grasp relevant issues and 

understand relationships between 
interested parties.

In addition to the afore-mentioned 
general requirements for a non-

executive director for KCC and based on 
the current composition of the Board, 
the Board will look for persons with 
specific skills and experience 

respectively in the following fields of 
expertise, with a minimum of 5 to 8 
years of experience in a senior position 
in a medium to large organisation: 

▪ NPO;
▪ Financial, risk and governance; and
▪ Human Resources.

If this opportunity speaks to you, email your application to board@kotulong.org.                                 

Closing date for applications is 18 November 2022.

Candidates for the Board positions may be nominated by any 
member, supported by nine other members of the Board of KCC. 
The nominations will be considered by the Human Resources 
Social and Ethics Committee, who will act as the Selection 
Committee of the Board. After due consideration of all the 
nominations received, the names of the candidates 
recommended by the Committee will be presented to the Board 
for presentation to the members of the KCC who will elect the 
new non-executive directors for a period of seven years at the 
above-mentioned AGM. 

Candidates for the Board positions are required to be fit and proper 
and to have the requisite level of knowledge and skill as well as at least 
five years’ experience or experience in a senior position in a medium to 
large organisation. Candidates who are nominated should have skills 
and experience in the knowledge-area for which the respective vacancy 
is indicated (as above).

In addition, the Board of KCC has determined that skills and expertise 
with regard to financial, innovation and enterprise risk management 
would be an added advantage. The successful candidates will be 
required to actively participate in the work of the Board and its sub-
committees, attend all KCC Board meetings and to serve on at least 
one Board committee. 

Preference will be given to candidates from the designated groups and 
who have experience in the community development environment.

The non-executive directors of KCC are responsible for approving 
the strategy and for providing appropriate oversight, governance 
and leadership to KCC in the pursuit of its strategies in order to 
provide children care and community services. Non-executive 
directors should monitor the performance of management in 
terms of agreed goals and objectives. They should ensure that 
management provides comprehensive information to the Board 
and ensure that financial and operational controls are in place to 
mitigate risks faced by the Community Centre.

Strategy
▪ Ensuring that strategies and actions approved by the Board of 

Directors are implemented effectively;
▪ Building and maintaining close relations with the Community 

centre beneficiaries and its other stakeholders;
▪ Ensuring that the Board of Directors sets challenging objectives 

for improving performance;
▪ Ensuring the effective implementation of decisions of the Board 

of Directors;
▪ Ensuring the best use of financial and other resources in order 

to meet the strategic goals and to maximise effective service 
delivery to the beneficiaries of the Centre;

▪ Ensuring the long-term sustainability of the Centre;
▪ Leading in the discussions on the strategic development of the 

Centre; and
▪ Establishing clear objectives to deliver the agreed plans and 

strategy and regularly review performance against those 
objectives.

Compliance
▪ Ensuring that the Centre complies with its Constitution and any 

other applicable legislation and regulations;
▪ Ensuring that the Centre promotes equality and diversity for all 

its beneficiaries, employees and other stakeholders;
▪ Upholding the values of the Centre by example;
▪ Promoting the highest standards of corporate governance in 

compliance with relevant codes of good corporate governance, 
the charters of the Board as well as other regulatory 
requirements and best practices;

▪ Ensuring that financial controls and systems of risk 
management are robust and that the Board is kept fully 
informed through timely and relevant information; and

▪ Ensuring reporting on financial affairs in accordance with the 
Companies Act and requirements of various regulatory bodies.
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